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Chief of Schools- JA Academy  
 
Strategy: The JA Academy rethinks education to create a learning solution that is more relevant, experiential and 
authentically connected to the complexities of the real world. The learning moves past theory to bring meaning to 
academics and enrich the education experience. With strategic school systems and business partners we are able to 
build new learning models to enhance curriculum, teaching methods and cultural mindsets. 
 
Position Summary: The Chief of Schools is responsible for driving educational excellence across all networks of JA 
Academies. The Chief of Schools leads the educational performance of the Academies by establishing a strategic 
vision and clear direction for instructional leadership, school culture and business partnership integration. The Chief 
of Schools will lead efforts to build best-in-class academic environments that will provide for authentic, relevant 
learning that is engaging for all students and staff. The Chief of Schools will work in collaboration with the JAA 
Directors, school system leaders and business partners to improve instructional quality and school cultures with the 
goal of creating a high-performing learning organization that ensures students graduate ready for success in any post-
secondary environment of their choice.  
 
Competencies 

 Lead and Influence Others 

 Manage Talent Excellence 

 Drive Execution 

 Think Strategically 

 Know & Manage the Business Environment 
 
Key Responsibilities:  

 In collaboration with the JA Academy Directors, Regional staff and leadership team, develop a strategy for 
implementation of the instructional vision, initiatives and strategies aligned with improving learning 
opportunities for all students.  

 Articulate and enact a compelling vision and theory of action for JAA school leadership that leads to high 
performing environments and educational transformation throughout the larger school community  

 Supervise and develop the leadership of JAA Directors to ensure high performing school teams that integrate 
a data-driven, integrated-learning model  

 Serve as a senior leader and key voice with school district partners focused on building coherence and 
positive relational trust while representing and advocating for the needs of all JA Academies  

 Drive coherence among professional learning and leadership development initiatives for JAA school leaders 
and teams in collaboration with internal and external constituents  

 Develop the skills of staff to design, test, iterate and measure ideas that transform learning and collaborate 
with Instructional Leadership and JAA Directors to identify data and tools of highest use to Academies that 
best enable effective decision making 

 Effectively represent the collective work of JA Academies to both internal and external audiences; 
demonstrate and convey clear understandings and communications with stakeholders, executive leadership 
team, existing and potential partners and funders and manage a variety of complex situations, crisis incidents, 
and media inquiries as appropriate 

 Communicate with all JA Program departments on a regular basis and ensure effective systems and structures 
are in place to maintain results-focus efficiency that drives toward student impact and achievement goals of 
the strategic plan  

 Maintain a cutting-edge awareness of the promising practices and innovations in programs and policies for 
teaching, learning, and school design that are emerging locally and nationwide and help bring these practices 
to JA of Georgia  

  
 
 
 



 

 

| www.georgia.ja.org 
 

 
Essential Strategic Functions: 
 
Teaching & Learning  

 Cultivate a team of highly effective school leaders; establish and implement leadership development systems 
and process to accelerate performance 

 Drive high-quality instructional practices and lead others to implement these practices consistently across JA 
Academies; create a culture that promotes high levels of achievement for all students 

 Provide direction for the development of the skills of people across teaching and learning teams to design, 
test, iterate and measure ideas that transform classroom and JA Academy model and develop systems to build 
the instructional capacity of teachers and leaders 

 Build common thread of effective business integration practices among sites 

 Oversees the collaborative efforts of processes related to talent management, including the recruitment, 
selection, assignment, development, induction, credentialing and performance management of all staff and 
teachers 

 
Evaluation 

 Exhibit strong focus on goals and results; set clear metrics for success; make decisions using data 

 In collaboration with the Regional staff and JA data team, develop ongoing evaluation of the effectiveness of 
instructional programs with a particular focus of increasing student achievement  

 Design, inform, review and utilize metrics related to school management to assure attainment of goals and 
quality measures of the Academies and share recommendation for subsequent review 

 Share end-user feedback to inform curriculum development and alignment, selection of instructional 
materials, implementation of formative assessments and case study development 

 
Resource Management 

 Remove barriers that make it difficult for team to achieve their goals; ensure that school leaders have the 
resources they need to succeed, with alignment of people, time and resources 

 Manage the development of an annual budget, budget projections for strategic planning, as well as separate 
budgets for each Academy   

 
Community Development  

 Coach, coordinate, and lead teams as well as collaborate vertically and horizontally across JA of Georgia and 
create stakeholder buy-in 

 Build consensus and skillfully navigate existing political structures/systems within larger school community  

 Maintain positive, cooperative, and mutually supportive relationships with the administration, instructional 
staff, students, parents, and representatives of resource agencies within the community  

 
 
Minimum Qualifications:  

Alignment with mission, vision and core values of JA of Georgia; 5-10 years supervisory and leadership 
experience; Proven experience in leading effective teams and individuals, managing organizational change and 
initiating key innovations; Advanced ability to set and meet goals and priorities, and work with colleagues to 
implement and drive results-oriented systems; Highly effective organizational and consensus building skills; 
Exceptional communication ability, both written and oral (with individuals and groups)  

 

 
This position description in no way states or implies that these are the only duties to be performed by the employee occupying this 
position. Employees will be required to follow any other job related duties required by their supervisor. This document does not create 
an employment contract implied or otherwise, other than an "at-will" relationship. 


